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2026 Strong Mayor’s Budget
(Section 284.16 of the Municipal Act, 2001)

Proposed Amendment Form

Mover: Mitch Clark

Seconder: Steve Travale

Budget: Operating |§| Capital |:| Budget Page: |29

Department: General Government

Proposed Amendment Resolution: Please provide the specific wording for your
proposed amendment.

THAT...

Whereas the proposed 2026 General Government budget includes Line Item 1344 in the amount of
approximately $25,000 for Salary Review; and

Whereas Council has an obligation to ensure compensation practices are transparent, consistent, and
aligned with Council direction and financial capacity; and

Whereas concerns have been raised that the current approach to salary reviews may result in ongoing
upward pressure on specific staff compensation without sufficient Council oversight;

Now therefore be it resolved that General Government Line Item 1344 (Salary Review) be removed
entirely from the 2026 budget

Reason for Proposed Amendment: Please provide the reason for the proposed
amendment, including anticipated benefits to the Municipality.

The proposed Salary Review allocation is cost prohibitive and creates additional
upward pressure on municipal expenditures, resulting in increased costs to taxpayers
through further salary adjustments. Municipal employees already progress through an
established salary grid and receive annual cost-of-living adjustments, which are
intended to address compensation growth in a structured and predictable manner.

Removing this allocation from the 2026 budget ensures fiscal responsibility and
prevents unnecessary cost escalation. Will bring forward a separate motion following
budget approval to examine the salary review process as it pertains to all employees
(FT, PT, Casual, Council, Management, Union, Non-Union) to ensure it is fair,
transparent, and aligned with the Municipality s financial capacity before any future
funding is considered.

The Municipality of Brockton
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Consultation:

Consulted with Director(s) of applicable municipal department(s) impacted by
the proposed amendment

:| Consulted with the Chief Financial Officer (Treasurer)

Tax Levy or Other Financial Impacts: In consultation with the Treasurer, please
indicate whether this proposed amendment would result in an impact to the Tax Levy.

Please include the financial cost (or savings) and the percentage amount(s) for tax levy
increases or decreases, if applicable.

Z.

Signature: | /&\ |Date Jan 7, 2026
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